
Perspektive statt Befristung – Report and Summary March 17, 2015, Berlin

At  the  Federal  Ministry  for  Education  and  Research 
(BMBF),  on March 17,  2015 we had an intense meeting of 
about two hours. The BMBF was represented by the head of 
the  department  in  charge  of  the  science  system  and  two 
members  of  staff  working  on  the  topics  „universities“  and 
„young scientists“. 

The BMBF representatives stated an imbalance concerning the 
ratio  of  fixed-term to  permanent  contracts.  Furthermore  they  criticized  the  handling  of 
fixed-term contracts with respect to their (too short) duration, in particular in the case of 
PhD „students“. They also pointed out that even where permanent positions exist, scientific  
employees often are granted a fixed-term contract only. Also, the possibility of pooling non-
permanent funding to allow long-term employment beyond the duration of a specific grant 
hitherto is exploited in too few cases, according to the BMBF. 

At the same time the BMBF stressed that legally the universities  are within the federal 
states' responsibility, strongly limiting the options of the federal government. The ministry 
expects, however,  that the states take advantage of the „BAFöG“-grants now being paid 
entirely from federal money to fund more permanent positions at their universities.  

The BMBF stated that for legal reasons the universities' employment schemes cannot be 
regulated by federal law. Also they stated that federal non-permanent funding of staff be a 
means of fostering and supporting faculties and topics beyond the mainstream. The BMBF 
agreed to our request to improve transparency and publicly available data, e.g. with respect 
to  the  number  and  percentage  of  fixed-term  employments  at  universities  and  non-
universitarian research institutes. They pointed out that this would need to be realized in 
agreement with regulations related to the protection of personal data.

In addition, from our side we discussed the 12-years-rule, as well as the ministry's options to 
improve the situation of young scientists by linking federal funding to the fulfillment of 
certain  conditions  on  the  grantee  institution's  side.  Furthermore  we  asked  about  the 
influence  and options  of  the  ministry  and the  federal  government  with  respect  to  non-
universitarian research institutions, which in some cases receive 90% of their funding from 
federal sources and are not subject to legal restrictions concerning the federal government. 
Here we did not receive a clear answer.

Regarding our petition, despite of several requests from my side over the past months up to 
March 16, the minister herself would not receive our petition and your signatures in person.
Thus, after our meeting we passed on the petition along with the list of signatures and your 
commentaries to the head of department to convey it to the minister. We could not take a 
picture, as the BMBF representatives objected. They pointed out the possibility to hand in 
our petition at the Bundestag, formally being the institution in charge of receiving petitions. 
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Acting  on  behalf  of  vice-chancellor 
Sigmar Gabriel,  the second addressee of 
our  petition,  Simone  Raatz and  Ernst 
Dieter  Rossmann received  a  second 
version of our petition along with the list of 
signatures and your comments.
Dr.  Raatz  is  second  chairwoman  of  the 
Bundestag's  committee  on  education, 
research  and  evaluation  of  technologies, 
Dr.  Rossmann  is  spokesperson  for  the 
working group on education and research 
of  the  Social  Democrat  members  of 
parliament. 
For  receiving  our  petition,  Dr.  Raatz  and 
Dr.  Rossmann  left  their  party's  otherwise 

mandatory caucus.  Dr. Raatz expressed her appreciation of your commitment as well as the 
appreciation by Mr. Gabriel. She stated that our petition is an important and well-received 
contribution to the current process of improving our science system.
According  to  Dr.  Raatz,  the  amendment  of  the  science  employment  act  is  a  first  and 
important  step  to  improve  the  conditions  of  young  scientists.   From other  sources  we 
received word, that the amended science employment act will come into effect in January 
2016. Dr. Raatz furthermore announced an initiative for a pact for young scientists and the 
academic Mittelbau.

We  also  had  a  short  meeting  with  Kai 
Gehring, who  received  a  copy  of  our 
petition  and  the  (anonymized)  comments. 
Mr. Gehring is spokesperson of the Green 
Party for academia, science and research.
He was very interested in our initiative and 
also  expressed  his  appreciation.  He 
mentioned  his  party's  initiatives  e.g. 
concerning the science employment act. He 
stated  that  his  party  supports  the  science 
council's  request  for  more  professoral 
positions  as  well  as  more  permanent 
Mittelbau-positions.  He  pointed  out  the 
necessity  of  having  a  high  permeability 
between different career paths.
He stressed that the federal institutions as well as the gouvernment should not only make 
requests to the federal states, but should themselves make better use of their possibilites to 
act, also with respect to the non-universitarian research institutions. 
Mr. Gehring stated some progress regarding the amendment of the science employment act, 
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and requested the removal of the law's  so-called „Tarifsperre“ to allow direct  and local 
agreements   between scientific  employees  and their  employers.  He  announced a  public 
conference to take place in April.

Alexandra  Dinges-Dierig,  rapporteur  for  the  Christian 
Democrats in the Bundestag's committee on education, research 
and evaluation of technologies, unfortunately could not meet us 
due to her tight schedule. But we were able to talk to one of her 
staff members, who conveyed Mrs. Dinges-Dierig's assessment 
and view.
He concentrated on  the  universities,  and in  particular  on  the 
problem of shorts durations of fixed-term contracts particularly 

of PhD-“students“. He pointed out, that the scientific employers should clarify and assess 
career  options  and  long-term  perspectives  at  an  early  stage  of  the  scientific  career,  to  
prevent  scientists  from  entering  a  dead-end  path.  He  requested  that  in  particular  the 
universities  should  have  a  plan  for  the  development  of  their  staff,  and  mentioned  the 
Fraunhofer  society  as  an  example  of  good practice.  Concerning legal  measures  he  was 
sceptical and stated the view that the science employment act essentially was successful. We 
suggested that the amendment of the science employment act might be the necessary trigger 
for a change.
He  mentioned  ideas  within  the  ruling  coalition  of  Social  Democrats  and  Christian 
Democrats  to  improve  the  situation  at  universities  by  setting  certain  conditions  for  the 
application for federal grants, such as a certification of the respective university.
We  noted  that  besides  the  short  duration  of  fixed-term  contracts  the  overall  lack  of 
permanent employment opportunities is the central problem. We pondered if one condition 
for federal funding could be to keep fixed-term employments below a certain percentage; 
we also expressed our expectation that the federal institutions and government would use 
their options for more direct action regarding non-universitarian research institutions. He 
agreed to include these points into the ongoing discussions.

Dear supporter of the petition „Perspektive statt Befristung“, I would like to thank you  
for your commitment and encourage you to keep working towards a better science system.  
You may do so on a local scale or nationwide, e.g. thinking of our petition being handed  
in to the Bundestag to keep the focus on the science system.
I am most grateful to Dr. Drenckhan and Mr. Rogge, who kindly agreed to support me  
during the meetings in Berlin!
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